Learning and Teaching Policy

Pontlliw Teaching and Learning Policy

Introduction


The motto of Pontlliw Primary School is ‘Plannu hadau i dyfu am oes – Planting the seeds for a lifetime of growth’. 

A Teaching and Learning Policy is at the heart of the school. It is central to all that goes on.  It provides the answer to the questions ‘What do we want to see in our classrooms? and ‘How do we provide opportunities for pupils’ knowledge and desire to learn to develop? ‘

At Pontlliw, we believe that both social and emotional security, and the development of pupils, guides and enhances their learning. Therefore, we place prominence on social, emotional and spiritual development and see intellectual learning developing within this ethos. 

This policy was drawn up in 2022 following discussion with all staff, governors, pupils and parents. It will be revisited at the start of each academic year and reviewed. It is intended as a working document to inform such things as the School Improvement Plan, performance management and monitoring of learning and teaching.


1 	Mission Statement

“Our Curriculum is pupil centred, cross-curricular and experience rich, using ‘Big Questions’ to explore learning through topics and themes broken down into mini-questions by learners and teachers. This is built on a foundation of strong roots focused on Health and Wellbeing, drawn from our school values of Respect, Care and Community.”

	
“We aim to enrich pupil’s experiences, knowledge and imagination; to help each pupil to become and recognise themselves as a useful, caring and active member of the community to which they belong.  The school also aims to help every pupil acquire the knowledge, attitudes and skills for living in a multi-cultural and interdependent world.”


1.1	Aims of this policy:

· To encourage open and continued dialogue about learning and 
teaching.
· To encourage sharing of good practice among staff, promoting trust and respect and improving standards. 
· To promote a shared understanding of criteria which underpin good learning and teaching.
· To extend and improve teacher confidence in relation to teaching strategies and classroom organisation.
· To further improve the quality of learning experiences provided for the pupils.
· To enable and support the staff to identify areas for development.
· To provide an agreed focus for monitoring learning and teaching.
· To ensure that pupils can develop and apply integral skills as learning tools. 

At Pontlliw Primary School we aim to provide a caring, supportive and stimulating environment with high quality teaching, through which we foster ….

· A high level of Literacy, Numeracy and Digital Competency and an enquiring mind which wants to learn more each day. 
· A sense of ‘Cynefin’, whilst providing opportunities to learn about ‘Cwricwlwm Cymraeg’
· Independent young people who are confident, flexible and able to cooperate with others. 
· Imagination and creative expression through a wide range of media.
· Pride in achievement and a desire to be the best that they can be.
· Effective links between the school, the learner’s home and the local and wider community, which promote aspiration and high expectations.
· Equal opportunity for all.
· Celebration of individuality and uniqueness, ensuring pupils are confident and supported in being who they want to be.


2 Principles of Learning and Teaching

At Pontlliw Primary School, we aim to use a variety of teaching strategies to support the learning styles of each individual.  Teachers strive to use the most effective, efficient and stimulating ways to achieve relevant and successful learning. We see Learning and Teaching as a process of co-operative teamwork.  We welcome and encourage the involvement of parents and others in the community in our school.

All members of the school community (teaching and non-teaching staff, parents, pupils and governors) work towards the school’s aims by: -

· Recognising pupils as individuals and respecting their rights, values and beliefs, irrespective of their colour or creed or gender
· Fostering and promoting good relationships and a sense of belonging to the school community
· Providing a stimulating, supportive and inclusive environment in which all are fully aware of behavioural expectations
· Offering equal opportunities in all aspects of school life and recognising the importance of different cultures
· Encouraging, praising and positively reinforcing good relationships, behaviours and work
· Working as a team and supporting and encouraging one another.

Integral Skills

The four purposes are underpinned by integral skills which should be 		developed within a wide range of learning and teaching opportunities. At the	heart of these skills is the importance of pupils recognising, using and 		creating different types of value. In this context, value means worth and 		importance in a range contexts, including financial, cultural, social and learning 	value.
· #Creativity and innovation
· #Critical thinking and problem-solving
· #Personal effectiveness
· Planning and organising

The development of these skills allows learners to work across disciplines, 	providing them with opportunities for both synthesis and analysis.  

3 	Effective learning and Teaching

It is our belief that the following factors are vitally important in providing a framework for the detail of the policy. The headings provide comprehensive coverage so that all objectives and associated activities are included within the policy:

· Supportive and stimulating teaching and learning environment
· Identifying appropriate aims and learning objectives
· A planned variety of teaching and learning activities
· Staff as facilitators of learning
· Pupils as active and independent individuals
· Strategies for ensuring progress and continuity
· Strategies for recording and reporting 

When planning experiences and learning opportunities, staff are expected to implement our agreed principles of teaching and learning.  

3.1 	Teaching and Learning Environment

· The classroom environment is positive, welcoming, attractive and stimulating for learners.
· Displays are engaging, interactive and celebratory. They are relevant to the current learning and teaching and cover a range of Areas of Learning.
· The organisation of furniture allows ease of access and flexibility in organisation, enabling pupils to work in a variety of ways within the classroom.
· Learning resources are clearly labelled and are easily accessible by the children.
· Learning atmosphere is purposeful, task orientated, with an established sense of order.
· The reward system is readily and actively used to motivate pupils.
· The learning environment promotes independent learning, is multilingual and promoting the Welsh culture and Cynefin. 

3.2	Identifying Appropriate Aims and Learning Objectives 	

· Curriculum planning ensures continuity and progression throughout the school.
· Clear learning objectives are linked to school policies and curriculum progression.
· Learning objectives are clearly understood and shared with the pupils.
· Planning takes account of the needs of pupils and is linked to past and future experiences and learning activities.
· Curriculum planning identifies appropriate teaching and learning activities, use of resources and assessment opportunities.

3.3	A Planned Variety of Learning and Teaching Activities 	

· A variety of appropriate learning activities are utilised.
· Time spent on different activities is well managed.
· Pace and progress are a central feature of all lessons.
· An appropriate range of activities is planned in order to reflect the requirements of the Curriculum for Wales.
· The development of integral skills, DCF and Literacy, Numeracy and opportunities for Cwricwlwm Cymraeg are planned across the curriculum.
 
3.4	The Teacher and Teaching Assistant

· Values each individual, regardless of race, gender, age or ability, empathising with the pupil’s needs and concerns; promoting the moral, spiritual and social welfare of the learner.
· Is warm, patient and demonstrates affection, listening and responding to the learner.
· Plans and delivers lessons that incorporate learning objectives, engagement phase, active thinking phase, differentiated focus tasks; reflection phase, and assessment opportunities, all delivered with appropriate pace to effectively develop learning.
· Prepares and presents relevant learning opportunities as enjoyable and motivating, communicating learning objectives to learners, and establishing success criteria to aid self-evaluation (Pupils not only know what they are doing, but also, why they are doing it)
· Links activities with previous learning
· Has high expectations of every pupil regarding behaviour and standard of work.
· Uses regular assessment opportunities which inform future planning. 
· Provides opportunities for experimentation, enquiry based multi-sensory approaches to learning, becoming increasingly autonomous and independent in their learning, whilst developing their individuality.
· Deploys effective higher order questioning techniques as appropriate, in order to raise the level of pupil’s thinking and providing suitable challenge for all individuals.
· Is competent in the use of ICT and the Digital Competency Framework.
· Uses the agreed and established procedures for the monitoring and assessment of each pupil’s work, and marking is effective, informative and up to date. 
· Gives regular positive and informative feedback.
· Is responsible for their own continuing professional development and reflective on their practise. 


3.5	Pupils as Active and Independent Learners 	

· Pupils are encouraged to demonstrate initiative and independence in finding resources and equipment they need.  They are also encouraged to consider ways to overcome difficulties before seeking help from the teacher. Progression Step 3 and upper Progression Step 2 classes use an acronym ‘SNOT’ to support pupils to be independent learners. 
· Learners are supported to practise and apply newly acquired skills and knowledge and follow up initial classroom work with further investigation/ extended activity, using a range of reading materials, incorporating technology wherever possible. 
· Throughout the week, pupils are given the opportunity to work independently on a range of tasks. To develop independence, pupils contribute to their ‘mission’ activities which they would like to work on. Mission activities take place across the whole school, through which pupils further develop and build on their growing independence. 
· Pupils take ownership of, and pride in their work, reflecting on and evaluating their learning and the work of others.
· Opportunities are provided for pupils to learn from adults in the wider community. 
· Pupils evaluate and reflect on their learning, identifying ways of improving their learning and can discuss their next steps and individual targets where appropriate. 

4	Strategies for Ensuring Progress and Continuity 	

4.1 	Planning is a process in which all teachers and pupils are involved, wherein:

· The foundation for curricular planning is the Curriculum for Wales, Digital Competence Framework and Literacy and Numeracy Framework, and the school development plan, which is developed through a process of collaboration between staff and approved by Governors.
· Policies and Schemes of Work are drawn up by staff working groups to ensure full coverage of the Curriculum for Wales.
· Curriculum overviews are drawn up by individual teachers with pupil's contributions using EPIC for each term and monitored by the SLT.
· Short term planning includes informal fortnightly timetable, lesson outlines, ‘slot drillio’ planning, guided reading timetables and mission grids which identify teaching and learning activities.
· Regular staff meetings are used to discuss various aspects of the curriculum and ensure consistency of approach and standards.

4.2 	Area of Learning Leaders have a variety of roles. They:

· Take the lead in policy development and the production of Areas of Learning progression documents and maps, which are designed to ensure progression and continuity in their Area of Learning throughout the school and cluster.
· Support colleagues in their development of plans and implementation of the curriculum, and in assessment and record keeping.
· Are given release time to allow them to support colleagues in the classroom where financially feasible.
· Monitor progress in their Area of Learning and advise the Headteacher on action needed.
· Take responsibility for the purchase and organisation of central resources for their Area of Learning.
· Are expected to keep up to date through reading and attending relevant training courses.

4.3 	Assessment is used to guide the progress of individual and groups of pupils.  It involves identifying each pupil’s progress in each Area of Learning, determining what each individual has learned and what, therefore, should be the next stage in his/her development.  Formative assessment is carried out both formally and informally by teachers as an integral part of their teaching.  Suitable tasks for assessment include:

· Group discussions in the context of a practical task.
· Specific individual assignments including standardised testing
· Welsh Government Nationally produced tests (Procedural, Reasoning and Reading) are used at the end of each year to help set targets and identify individual and class needs.
· Individual assessment in which pupils are encouraged to appraise their own work and progress.
· Regular summative assessments for cross term and year reference.
· Spelling and Reading age assessments at the start and end of the year, consisting of Schonell at the end of PS1 and the start of PS2, and NGST & NGRT within PS2 and 3.
· On entry assessment
· Mathematical analysis of National test questions
· All Nursery Pupils assessed with Wellcomm
· All Reception are assessed on Speech and language link
· Hot and cold tasks for extended writing.
· Piloting Singapore Maths method as part of Welsh Government initiative to assess pupil’s skills in the five proficiencies including fluency, depth and application. 
· Health and well-being – PASS, HAPPEN, SHRN questionnaires.

5	Strategies for Recording and Reporting 
	
5.1 	Assessment records are kept online and in class files for each pupil. They are updated by the class teacher and contain standardised and summative assessments in basic literacy and numeracy skills.   

5.2 	Reporting to parents is achieved through face-to-face meetings and at least one written report per year.  Parents are made aware that:
· Parent interviews are held twice a year.
· Members of staff will contact them directly if there are specific concerns.
· They may meet their child’s teacher at any mutually convenient time to discuss any specific concerns.
· Individual targets are discussed with learners and shared with parents where appropriate.
· Report to parents for on entry assessments. 

5.3 	Formal summative assessment is carried out in years 2-6, using the National Reading, Numeracy and Procedural online assessments.  On completion:
· Results of individual learner’s assessments are made available to the parents along with national comparative results.
· The overall statistical profile (but not individual results) is made available to governors, LEA and National Government.


5.4	Cross phase continuity is ensured by:
· Regular liaison meetings between Year 6 teachers and Comprehensive School staff.
· Regular meetings between cluster Area of Learning leads.
· Pre-entry Transition week by Year 6 pupils to Pontarddulais Comprehensive School.
· Visits by Comprehensive School staff to Year 6, from Head of Year 7, ALN Department and the school nurse.
· Transfer of pupil records and assessment results at end of Year 6 and ALN files.
· Shared Understanding of Progression cluster meetings.


Monitoring and Reviewing this policy

 We believe good quality education should equip our pupils with the skills they need to thrive in the twenty first century. It is about our pupils acquiring the skills that will best enable them to function effectively in society as a whole. 

We are aware of the need to review the school’s learning and teaching policy regularly so that we can take account of the new initiatives, changes in the curriculum, developments in technology or changes to the physical environment of the school.  We review the policy annually or earlier if required. 

Last reviewed : September 2025 

 




